W OE

it 5 R 22 1 280 SAIE AT TR A 2 SCAR AL A PRI R, 80 A AN A 3
AT T H 2 R AU . ] T8 SRR BA th e MR 0m 5 4 K2 4, SR
REE LT RIRT AR B = o FOM BESN 1AL ZUMAE AR S B ) = AR AT 12t
ATk AR ATBIMISE, AT BeAE Al . B AT TR A Bt in 5 7 )
R o X FUMRESN R IR, JEHGE e UM an T e B AR ORI H &
IRV REB I, ATk S BIWT FUAE IR T+ AT AR 1 g i S i = 2 ik
SR AU BT ST 253, PO < 1A TR AL e s VAR H UM ER
MV A Pk A AR o

EF TR (S5 BOm R AE O Re sl R 7 3R Sk 2 T SRR Bl Y
AR ) AE SCBRERIA LAt 7 A2 A BRAEZE, T 7015 Jeiiils 1 Ll i S s i i
A LMIAERIN S TR GRS, JRE R G2 B3Pk 7 =413
25 LT IT, R ERHEM AR T SE R, A iigiEmiR
B SRR B0 R, SCAGORHSUER AN 28 350575 F AN T8, R AR %
PEEAT TIC AN S JE T S B Sk s 7 B 5 R BTk BRI R 1 3
AT, IRAEINT T2 5 BOMAE R s R PO RES I 0 07 sUAs =, F
e TR A E O RESIPE R 2 IR . A USRS 1 W0 H AL

B, 25BN — R HE S BOMIN R s GREH . BHHESh
FOM21D FAERBMRESI I ATIAE: 1D A TRIL I BIR I REsh(E &, ok
FARHA AN 2 R IR T 5 5 MRS, MR E R R R i) B 4
MEZEBEST: BHING B2 A 1E BOM IR A R b BT, PR RHIE S FE
A YHERIBT T RIS SE I SO TR A2 AP A5 18— 28 5 HUM B = /K
ARG NS, B EME SRR, 2) WTRA - ERREshE
TP R J (A5 S Fe A O BARSE R, AEANWTI F b ik ar . € THRI JF AT
2 N S BN AR S5 AR AT R, 3B e R H AR NTE UM R AR R
W, e B O A RIR R 5 O LR 5 B E S aE ), HBRBERREAD A
AW ZYERE, SCOHPO RN AT EE R . 3) MRS AL N SR 1
AR EOR 1B ORI RESh A, B S, B BOTAEY), REEARK

I



B b BURATIR RS . e QA1 B BMEE, (EE I B 1 L B 7 A BB S 2K
TS S 15 ] DAL AN T —RAT 3Bl 71

Hik, Z5FM RN REshMERE R A S8 ot EEMIEEL
P, RAERSMA SHEAR LA R 25800 ANED (N
B AA P BERZFMRNR R ) « Bl 5 AR ES) (s NRISCRE
IR RE T IACHISEMED « BOMH) TARAEE (2B RE P2 S
DIESYINIEIE % Ik Sty s NS ¢l I BA S Cikz NS R b N NCIE S AT ST IR AB S AN
Fa P HERE R 22 R ) SR AE 2 SO B8 (o 2o 0 R 22 80 R ML A
AT RS FE AR 0 TR AR . ARG S BRI BOE BUS I IEAE) X abATTHR
REBH LI AT S PO U A B B0 - 2 5 BOMAE K AE s s PE Ry A b — D5
SRR IR 1E, — T H e AW BEAT W £ $EmIAAT B, BRI A A
FRTHR D, e S5 5 06 Jo) PRI 85 7 25 T A ER AL PR 52

PRAR AHIEFC I B ANE T 37 55 L B0 R oo ST e S BE A VDN v
JTRRAT, AT 545 A S R W] R e M SR ZUM AR e BN I A B f2 — A “ 1tk i
SLT I, EENRESIEIE N NI RS, B MR LR 2 B
Dl o RE Sk B SR LT BAT HRAV AN 52 e 55 22 45 B 3 I\ ), 7E.5% ) S8 T
VE-Aim T Syt R ied, wAal r ARG S, EARNE
BOERL AR AT BN B B BB A, B0 1 e IR S N RIS ML ] )4 2 1k
ool O WL AMER 37 ) R R, DASR BRIV R Je I 5t W S BRAR S Seiki) “2R7 .

AW FCEA — 5 BB AT S 5 S 30 i L P v U HR 7 3 3 S
RESHIER “URH " , L 7 MWATTAR B AP T 35, IR BT 1 I R R B Bh S
Pife, FESE 1A R LPEHUM SGEDT 7T, 35 115 5 UMResh k27 5 0wt il
N A SE BOM I B R SR AL TR 75, s ol BOm B IR & 2 . BHE
Bl B 21 R R BOR 52 R4t 7l S8 IR « AR TR R PR B T 7T PR
fil] L ARERME” MR FCAE A “ R R, (HA] DU JE 8RR AL
RIS R, PUMEASFEIM ., S, 20he . WP B 2otk e 1 BOm R Y e s P ) A 4%
FESE . RS

R WObReshtt; REshE&: BEaNRE: RESHBUA: LPEIIEHUN

v



Abstract

The burgeoning of educational research from the sociocultural perspective has
fostered a spectacular expansion of scholarly interests in the work and lives of
teachers. In particular, female faculty constitutes a large proportion of the EFL
(English as a Foreign Language) teaching force in China. As yet, studies on female
EFL teachers and their professional development appear to be largely missing. With
the aim of exploring how female EFL teachers become shapers of their own lives, i.e.,
their professional agency, this qualitative study sets out to trace how three female EFL
teachers at a university of Shanghai act proactively to initiate and steer changes, to
explore the fabric of their professional lives, and in so doing, attempts to expand the
understanding of teacher agency, and to foreground the phenomena how female EFL
teachers seek progressions in their career routes.

Guided by the research questions (the enactment of professional agency and the
negotiation with the contextual influences) and the theoretical framework, this study
adopts an eclectic collection of methods: narrative questionnaire is administered to
nine female EFL teachers at a university of Shanghai, based upon which, three of
them are invited to participate in the follow-up research. Metaphor, concept map, and
timeline are utilized to collect the background information; semi-structured interview
and classroom observation are conducted as the main protocols; artifacts and
netnographic data collection are applied as the supplementary approaches. On the
basis of transcribing different sources of the data and conducting a thematic data
analysis facilitated by CAQDA (Computer Assisted Qualitative Data Analysis), the
findings suggest that the participant teachers enact their professional agency by
partaking in multifarious teaching, academic research, and teacher learning activities:
they articulate their agency beliefs concerning these dimensions; they intend to fulfill
their aspirations by actualizing their agency competence through a series of
goal-setting, envisioning, acting, and reflecting practices so as to make decisions,
maneuver between repertoires, and frame future actions; they demonstrate their
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agency inclination as the mediation between their beliefs and practices; additionally,
their enactment of professional agency is reflective of the dynamic and discursive
interplay of their personal biographies, interpersonal relations, institutional
environments, as well as the macro social context .

Although this study does not intend to build a binary division between female
and male EFL teachers or to highlight the uniqueness of gendered agency, it indeed
suggests that female EFL teachers’ professional agency, though found to be
gender-neutral, as an open entity, it is sometimes influenced by female teachers’
gendered agency when their intentions and efforts to deal with work-life balance and
to avoid role conflicts are addressed. They are found to be agentic practitioners to
fulfill their dual commitments in workplace and the family through a vast array of
meaning-making efforts although there are sometimes rooted prejudices or ‘“glass
ceiling” for their professional development. Taken together, the research findings
attempt to create compelling portraits of female EFL teachers’ proactive engagement
with their professional tasks and the multiple influences that contribute to the
exercises of their professional agency.

The study reported here, although relatively small-scale and with some
limitations, for instance, generalizability and representativeness, the endeavor to
adopt the explorative inquiry and the nuanced approach has contributed to the existing
body of research on female teachers’ professional development and illuminated
thinking about the issue of teacher agency by problematizing and complicating female
professionals’ active positioning and engagement in their career circle. It is indicated
that addressing the need of and understanding the trajectories of female teachers’
career development, cultivating and fostering their agency at work can help more
practitioners get ready for challenges and changes to come in their professional paths

leading to excellence.
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